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WORKERS’ COMPENSATION PAYMENT AND LEAVE OPTIONS FORM
No compensation is payable if you lose only 7 days work due to a work related injury or illness.   The number of lost workdays does not include the day of injury or onset of illness or any days on which you would not have worked even though able to work. You may elect to use leave for this time period.
Compensation payments will start on the 14th day of disability, and will be for the 2nd week you are out of work.  If you lose more than 21 days, compensation will be paid for the 1st week of disability, but this will not normally be paid until you return to work.  The first compensation check will be mailed to the Human Resources Department along with forms for you to sign.  Compensation checks will be mailed weekly to the Personnel Department until such time as you return to work or permission is granted by the NC Industrial Commission to discontinue payment.  (In cases where the employee is hospitalized, bedridden or otherwise too incapacitated to make the trips, checks may be mailed directly to the employee.)

If you are eligible to receive worker’s compensations benefits, you must elect one of the following options.

OPTION 1.  Your Worker’s Compensation check will not have any tax or retirement payments taken out, so the amount of the check will be approximately two-thirds of a usual paycheck. If you want to make up the difference between your regular salary and the payments received under the Workers’ Compensation, you can have the difference deducted from accumulated vacation and sick leave. Upon reinstatement, your salary will be computed on the basis of the last salary earned plus any increases you would have been entitled to during their absence.

OPTION 2.  You may go on Leave Without Pay (LWOP).  By electing this option you will retain all unused vacation, sick, and petty leave while in a LWOP status.  However, you will cease to earn any leave or retirement credits on the date LWOP begins.  The check you receive from workers’ compensation will be two-thirds of your usual paycheck for the reasons stated in options 1 and 2.

While in a LWOP status you may continue to be eligible for benefits under the county’s group insurance plans.  You must contact the Finance office concerning payroll deductions and other related items.
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